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The Popularity of Competencies

Âñalmost every organisation with more than 
300 people uses some form of 
competency-based human resource 
management.òïBoyatzis (2008, p. 5)



The Popularity of Competencies

ÂUsed in a variety of modes, including job 
analysis and as a paradigm for job 
performance ratings (Bartram, 2005; 
Lievens, Sanchez, & de Corte, 2004)


